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AGREEMENT

ROAD BUILDING AGREEMENT and Working Rules entered into this 1st day of June,
2006, for Cook, DuPage, Lake, Will, Grundy, Kendall, Kane, McHenry and Boone Counties,
Ilinois by and between the ILLINOIS ROAD AND TRANSPORTATION BUILDERS
ASSOCIATION, represented by the MID-AMERICA REGIONAL BARGAINING
ASSOCIATION, Associates who are parties signatory hereto, and the present and future mem-
bers of such Association who have designated the Association as their bargaining representative,
together with such other Employers signatory to this Agreement, hereinafter called the "Em-
ployer," and the CONSTRUCTION AND GENERAL LABORERS' DISTRICT COUNCIL OF
CHICAGO AND VICINITY, for and on behalf of its affiliated Local Unions Nos. 1, 4, 5, 6, 25,
76, 96, 118, 269 and 288, hereinafter called "Union," covering Street Paving and Grade Separa-
tion Work in all its branches, shall remain in full force and effect until 11:59 p.m. on May 31,
2010. Nothing in this Agreement restricts the areas where Laborers may work within the Un-
ion’s geographic jurisdiction.

If either party wishes to modify this Agreement, it shall serve written notice by certified
or registered mail, upon the other party not less than sixty (60) days prior to May 31, 2010 of its
intent to begin negotiations for a new Agreement. In the absence of the service of such notice,
this Agreement shall automatically renew itself, together with all amendments and improvements
as negotiated after said initial expiration date, by and between the parties in area-wide bargain-
ing, from year to year thereafter.

The Employer shall pay the scale of wages herein agreed upon and give these Employers
the Union conditions stipulated in this Agreement.



Article I
EQUAL OPPORTUNITY

The parties agree that Employees will not be discriminated against because of race, creed,
religion, color, age, sex or national origin.

The masculine gender has been used in this Agreement to facilitate ease of writing and
editing and therefore the masculine gender shall include the feminine gender. Whenever the
words “he”, “him”, “his”, or “man” is used, they shall be read and construed as “he or she”, “him
or her”, “his or hers”, and “man or woman”, respectively.

Article I
SUBCONTRACTING

Paragraph 1. On work covered by this Agreement, the contractor or subcontractor
agrees to see that all subcontractors on work within the Union's jurisdiction on this job site ad-
here to the wages and fringes contained in this Agreement when the subcontract is let by the con-
tractor or subcontractor. If, upon the Union's request, the subcontractor chooses to sign a current
labor agreement with the Union (although such signing might not be required under Paragraph
1), then the contractor shall be relieved of any liability under this Paragraph 1.

Paragraph 2. The Employer agrees that it will not contract or subcontract any work
covered by this Agreement to be done at the site of construction, alteration, painting or repair of
a building, structure of other work, except to a person, firm or corporation that is party to the ap-
plicable collective bargaining agreement with the Union;

Paragraph 3. If an Employer, bound to this Agreement, contracts or subcontracts any
work covered by this Agreement to be done at the jobsite of the construction, alteration, painting
or repair of a building, structure or other work to any person or proprietor who is not signatory to
this Agreement, the Employer shall require such subcontractor to be bound by all the provisions
of this Agreement, or the Employer shall maintain daily records of the subcontractor’s or the
subcontractor’s Employees jobsite hours and be liable for payments to the Health and Welfare
Department of Construction and General Laborers’ District Council of Chicago and Vicinity, the
Laborers’ Pension Fund, and the Construction and General Laborers’ District Council of Chi-
cago and Vicinity Joint Apprentice and Training Trust Fund.

Article III
HOURS AND OVERTIME

When one shift is used, eight (8) hours per day, between 8:00 a.m. and 4:30 p.m. from
Monday through Friday, inclusive, shall constitute the normal work day and straight time shall
be paid. In weeks that have designated holidays that fall during the regular work week, but not



more often than six (6) times per year, the Employer may schedule four (4) consecutive ten (10)
hour days at straight time. The Union and the Employees must be informed and the Union must
give permission to the Employer in writing. There shall be no overtime except for an emergency
nature to preserve life or property at the discretion of the Employer.

On emergency work, the two and one-half (2%%) hours immediately following the normal
workday, from Monday through F riday, shall be paid for at the rate of time and one-half and
thereafter double time will apply.

At the option of the Employer, the starting time for the day (or the first shift) can be
flexible. It is the Employer's responsibility to inform the Employee and obtain clearance from
the Union of any change in starting time prior to quitting time the day before such change is to
be effective. The first eight (8) hours' work shall be paid at straight time, the next 2% hours at
time and one-half and double time thereafter.

On emergency work performed on Saturdays, rates on single shift work shall be time and
one-half for the first eight (8) hours, and thereafter double time shall be paid until 8:00 am,
Monday; however, under no conditions shall more than eight (8) hours be worked at the rate of
time and one-half,

Between December 1st and March 15th, Saturday may be used as a make-up day at
straight time while tending masons whose Local Unions observe similar conditions; provided,
however, that after forty (40) hours have been worked time and one-half will be paid.

Article IV
HOLIDAYS

Except to protect life or property, there shall be no work performed on Sunday or on the
following holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiv-
ing Day and Christmas Day, or on days when such holidays are celebrated, and all hours worked
shall be paid for at the double time rate.

When a holiday falls on Monday through Friday, make-up day on Saturday shall be paid
at time and one-half for the first eight (8) hours and double time thereafter. Ifa holiday falls on a
Sunday, it shall be celebrated on the following Monday. If a holiday falls on a day other than
Sunday, it shall be celebrated on that date.

Article V
WAGES

Paragraph 1. The rates of wages exclusive of fringe benefits to be paid in this trade for
the period June 1, 2006 to and including May 31, 2010, shall be as set forth below for the respec-
tive following classifications as further defined herein.



The wage rates include a total economic increase of $2.90 per hour effective June 1, 2006
to May 31, 2007 for a wage rate of $31.55 per hour, which includes the dues deduction; June 1,
2007 to May 31, 2008, $3.00 per hour total economic increase to be allocated between wages,
fringe benefits and other funds by the Union in its sole discretion; June 1, 2008 to May 31, 2009
$3.00 per hour total economic increase to be allocated between wages, fringe benefits and other
funds by the Union in its sole discretion; June 1, 2009 to May 31, 2010, $3.10 per hour total
economic increase to be allocated between wages, fringe benefits and other funds by the Union
in its sole discretion. The foregoing allocations may include allocations to LECET and
LDC/LMCC.

>

For the economic increases listed above, the Union shall also have discretion to allocate
to another fund(s) to be established, up to a maximum of thirty cents ($ .30) per hour over the
term of the Agreement (up to twelve cents ($ .12) in the first year and up to eighteen cents (§ .18)
over the remaining years). The fund(s) shall indemnify and hold harmless Employers who have
assigned their bargaining rights to a MARBA-represented Association for purposes of collective
bargaining with the Union, and the MARBA-represented Associations party to this Agreement,
and MARBA, as regards the creation, implementation and operation of the fund(s), other than
the obligation to contribute the designated amounts to the fund(s), and such indemnity and hold
harmless shall include the payment of all reasonable costs and attorney’s fees actually incurred
on behalf of the employer. The Employer shall give prompt notice to the fund(s) of any claims
asserted or suits filed that are subject to indemnification.

CLASSIFICATION 6/01/06 6/01/07 6/01/08  6/01/09
Laborers and Helpers................... $31.55 $3.00 $3.00 $3.10
Rakers and Lutemen.................... 31.825

Machine-Screwmen..................... 31.825 to be allocated

Asphalt Tampers and Smoothers.. 31.825 between wages and
Kettlemen...................... eeeesananes 31.825 fringe benefits by
Mixermen..........oeceeveeerervenenennee 31.825 the Union in its
Drum-Men........c.coeeererreevvennee. 31.825 sole discretion
Jackhammermen (Asphalt)......... 31.825 (See above paragraph)
Paintmen.............eveeeveecnnesnennes 31.825

Mitre Box Spreaders................. 31.825

Laborers on Birch, Overman and
Similar Spreader Equipment..... 31.825

Laborers on Apsco...........u..... 31.825
Laborers on Air Compressors....  31.825
Material Expeditor (Asphalt

Plant Laborers).........cccoveuune.... 31.55
Paving Form Setters................... 31.825
Jackhammerman (Concrete)....... 31.825
Power Drive Concrete Saws,

Other Power Equipment.......... 31.825

Cement Gun Nozzle (Laborers)






